
THE BOARD OF REGENTS OF CONCORDIA UNIVERSITY–PORTLAND ANNOUNCES
THE SEARCH FOR THE UNIVERSITY’S FIFTH PRESIDENT. 

The Board of Regents of Concordia University-Portland has begun the search for the University’s 
5th president and invites nominations and applications from individuals who will provide Christ-

centered, exceptional and distinguished leadership. Following the highly successful tenure of 
Dr. Charles Schlimpert, who served for 35 years, Concordia University-Portland is positioned to 

advance its standing as a premier university of quality and distinction that engages students and 
prepares them to serve with integrity and impact in their lives, fields of study, and vocations.

C O N C O R D I A  U N I V E R S I T Y – P O R T L A N D  P R E S I D E N T I A L  S E A R C H

–PORTLAND, OREGON–

Connected History,
    Shared Future
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CONCORDIA’S MISSION
Concordia graduates are well prepared to meet the world’s needs 

with sharp minds, moral courage, and genuine compassion.

Concordia is known for academic excellence and personal 

relationships, while remaining centered in servant leadership, 

rigor, and Lutheran values. Our vision includes the on-going 

commitment to the community as a premier, private, Christian, 

nonprofit university of quality and distinction that engages all 

students and produces alumni who serve with integrity in their 

lives, fields of study, and resulting careers. 

We accomplish our mission and vision through welcoming diverse 

perspectives in an environment of open discourse and academic 

freedom in the 500-year tradition of Martin Luther. With the 

support of our community of family, friends, mentors, business 

and nonprofit partners, neighbors, and donors, our students thrive 

in an environment that is challenging, motivating, and inclusive. 

This never-ending commitment allows us to continually evolve, 

engage, and innovate. We strive to be diverse, adaptable, and 

sustainable so that we may continue to grow and thrive.

Here at Concordia University, our vision drives everything we do. 

Transforming society is more than just our mission statement – it 

is our Christian mission.

OUR CORE VALUES
At Concordia the following five 
core values inform and delineate 
our decisions and choices:

■ Christian

■ Teaching and Learning 

■ Excellence 

■ Community

■ Service

CORE THEMES
These desired institutional 
attributes individually manifest 
essential elements of Concordia 
University’s mission, and 
collectively they encompass that 
mission in its entirety. 

LUTHERAN. Concordia engages 
diverse perspectives in an 
environment of open discourse 
and academic freedom while 
bringing a distinctive voice and 
lens, rooted in the Christian 
faith, and Lutheran intellectual 
tradition. 

RIGOR. Concordia’s programs 
prepare students for meaningful 
vocations through intellectually-
challenging academics, 
meaningful research, and global 
preparedness. 

SERVANT LEADERS. Concordia 
creates an environment in which 
individuals are transformed. 
They become servant-leaders 
who are agents of positive 
change, through ethical, humble, 
and rigorous leadership, with 
and for their communities and 
around the world. 

Concordia is a Christian 
University preparing leaders for 
the transformation of society.
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CONCORDIA’S HISTORY
Concordia opened its doors in 1905 as a four-year boys academy to meet the regional need to train for 

pastors and school teachers for the Lutheran Church-Missouri Synod. The campus has evolved into a 

university that honors and embraces the Lutheran tradition. We provide career-ready undergraduate 

and graduate degree programs in fields as varied as education, business, nursing, health care, social 

sciences, global studies, religion, math, and science. In 2012 Concordia opened a School of Law in Boise, 

Idaho, with an innovative focus on high-caliber legal education combined with intentional service to the 

community. With 2,100 students on campus and 3,000 online, Concordia serves a diverse population 

from across the United States and around the world.

 A CHRONOLOGY OF CONCORDIA’S HISTORY

2018  Concordia Board of Regents launches search 
for the University’s fifth president and votes 
unanimously to appoint Dr. Johnnie R. 
Driessner to serve as Interim President

2017  Faubion School + Concordia University, a 3 to 
PhD® community opens

2017  Concordia Law School achieves bar passage rate 
of 90.9%

2016  Concordia Law School achieves bar passage rate 
of 82%

2016  Concordia graduates first doctorate level student; 
breaks ground on new College of Education building 
with Portland Public Schools’ Faubion School; 
completes weight room renovation

2015  Concordia recognized on U.S. President’s Community 
Service Honor Roll for fifth consecutive year

2015  School of Law earns ABA provisional approval; 
graduates first class of students

2015  Nursing earns national accreditation through CCNA

2015  Concordia breaks ground on new student housing; 
begins competing in NCAA DII athletics

[ Chronology continued on next page ]
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2014  Concordia admitted into NCAA Division II membership 
process

2012   Concordia opens the Hilken Community Stadium and 
the School of Law in Boise, Idaho.  

2011   University breaks ground on the athletic complex for 
baseball and soccer.

2010   Social Work program received national accrediation by 
the Council of Social Work Education. Groundbreaking 
on the Concordia University School of Law on June22

2009   The George R. White Library & Learning Center is 
opened on August 10. The new Concordia Place 
Apartments on 27th Avenue are opened for occupancy.

2008   Groundbreaking for the George R. White Library 
& Learning Center. Dedication of the Concordia 
University Throw Center.

2007   University reorganizes academic programs into 
four colleges: School of Management, College of 
Education, College of Theology, Arts& Sciences, and 
College of Health & Human Services.

2006   Concordia Teacher Corps established.

2005   Bachelor of Science in Nursing program receives 
approval from the Oregon State Board of Nursing. 
Centennial anniversary celebrated with service 
projects and a reunion weekend.

2004   Northwest Association of Schools and Colleges (NASC) 
becomes Northwest Commission on Colleges and 
Universities (NWCCU).

2002   The first fully online program, the M.Ed., is offered.

2001   Master of Business Administration offered by the 
School of Management.

2001   College of Arts & Sciences opens the Concordia 
University Honors Program.

1998   New 245-bed residence complex opens, doubling 
resident student population.

1997   Healthcare administration program is approved for 
associate membership to the Association of University 
Programs in healthcare administration; Director of 
Christian education program is expanded with calling 
of full-time director.

1996   Distance learning classes and CUS visiting student 
program begin.

1996   Master’s degree programs in teacher education 
offered.

1995   Concordia converted to semester calendar. Concordia 
College became Concordia University, Portland, a 
member of the Concordia University System.

1994   Environmental management degree program 
launched.

1992   Concordia exceeded enrollment of 1000 and the Luther 
Hall expansion is completed.

1991   Secondary Education was added.

1989   Accelerated degree programs in management, 
communications, and leadership were established for 
working adults.

1985   The region’s first healthcare administration & 
international executive program was added.

1982   The international student programs were initiated.

1980   The first four-year students graduated with 
baccalaureate degrees.

1977   Concordia became a four-year college. This decision 
was made at the Dallas Convention of the Lutheran of 
Church - Missouri Synod.

1971   Concordia converted to Quarter calendar.

1962   Accreditation was achieved with the NW Assoc. of 
Schools & Colleges.

1954   The coeducational program was added.

1950   The junior college department for men was 
introduced.

1905   The school began as a four-year academy to meet the 
needs of the area for pastors and parochial school 
teachers for the Lutheran Church.

 A CHRONOLOGY OF CONCORDIA’S HISTORY (CONTINUED)
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STUDENTS
As a Christian community, Concordia 

embraces and advances equity and diversity. 

Our programs are enriched by the tapestry 

of differences in backgrounds, ages, and 

experiences represented on campus and 

online: By offering a range of undergraduate 

and graduate programs in different 

modalities, Concordia attracts students 

from various walks of life – from traditional 

freshmen and transfer students to adult 

degree completers, from on-campus 

graduate students to a diverse, worldwide 

population of online graduate students. 

Such a wide diversity of perspectives 

prompts lively exchanges and challenging 

conversations inside and outside the 

classroom (physical or virtual) and serves 

to create more open-minded students and 

globally-aware citizens who solve problems.

At Concordia, service is more than a 

word — it’s a way of life for our students. 

Whether it’s volunteering at a food bank, 

mentoring young students, providing 

respite care for parents with disabled 

children, or building homes with Habitat 

for Humanity, helping others is part of 

everything we do. Sharing our God-given 

talents through service to others is part of 

our Lutheran heritage. Alternative spring 

break trips immerse students in week-long 

service experiences outside the campus area 

– at places as diverse as New Orleans, San 

Francisco, and Haiti. Around the corner or 

across the country, Concordia students are 

making a difference for people in need.
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ACADEMICS
Concordia University has been an integral part of the 

Portland community for more than a hundred years. 

Building on its humble beginnings as a Lutheran academy, 

Concordia provides a rigorous education rooted in the 

Lutheran intellectual tradition. Upon this foundation, 

Concordia has built a thriving university with a reputation 

for fostering exceptional educators and transformative 

leaders. Our philosophy is simple: Education empowers 

change. This ethos paved the way for the College of 

Education’s innovative 3 to PhD® program — a nationwide 

model for education and community support. 

These days, Concordia’s undergraduate and graduate 

programs run the gamut from nursing, business, and 

biology to social work, pre-med, and global studies. JD, 

MBA, and EdD programs – professional degrees – extend 

our desire to train students who transform society.

COLLEGE OF ARTS & SCIENCES

Built on the 500-year-old Lutheran 
intellectual tradition, students are 
formed into critical questioners 
who take that academic 
discernment into a variety of fields, 
including the sciences, math, 
global studies, social science, and 
fine arts. 

COLLEGE OF EDUCATION

Inspiring the next generation 
of educators through relevant, 
constantly updated education 
degree programs at every level.

COLLEGE OF HEALTH & HUMAN 
SERVICES

Learning to lead others toward 
healthy living and contributing to 
a healthy society through practice, 
leadership, education, and service. 

SCHOOL OF MANAGEMENT

Building future business leaders 
with the knowledge, skills, ethics, 
and integrity to lead and succeed in 
an ever-changing global economy.

SCHOOL OF LAW (BOISE, IDAHO)

Creating positive agents of change, 
ready to provide service to a society 
in desperate need of ethical and 
affordable legal services.
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ATHLETICS

As the Portland Metro area’s only NCAA Division II school, Concordia 

University student-athletes are winners on every field. Although we are the 

newest member of the Great Northwest Athletic Conference (GNAC), our 

winning tradition is well established across all 15 varsity sports – including 

conference titles in women’s soccer, men’s track and field (indoor and 

outdoor), and women’s golf. As the reigning GNAC academic champions, 

Concordia athletes shine off the court too. Recent investments in our 

athletic facilities – such as the renovation of our weight room and the new 

Hilken Stadium for soccer, baseball, and softball – speak to our on-going 

commitment to our athletics program.

WOMEN’S SPORTS
basketball
cross country
golf
soccer
softball
indoor track & field
outdoor track & field
volleyball

MEN’S SPORTS
baseball
basketball
cross country 
golf
soccer 
indoor track & field
outdoor track & field
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IN THE NEWS  (www.cu-portland.edu/news)

3 to PhD® Welcomes New Collaboration Director

Career educator Kevin Bacon to lead new national 
model for education

Celebrating Teachers This #firstdayofschool

Concordia University-Portland’s back-to-school 
campaign elevates educators.

Concordia University Earns Military Friendly School 
Designation

Concordia University-Portland has earned Military 
Friendly   School designation for 2018/ 2019. 

CU Portland Launches Search for Next President

On July 16, 2018, Concordia University-Portland 
Board of Regents unanimously approved the 
appointment of Dr. Johnnie R. Driessner to serve 
as Interim President during the national search 
for what will be the 108 year old institution’s 
fifth president. The search is managed by the board, 
in line with Lutheran Church – Missouri Synod 
bylaws, and will commence until a permanent 
president is selected.

Concordia University Participates in Oregon Private 
College Week

Concordia University-Portland is among the 
private, nonprofit Oregon colleges and universities 
participating in Oregon Private College Week, 
organized by The Alliance.

Concordia University Portland Hosts Summer 2018 
Events

Free, public, cultural, and athletic opportunities 
abound during July and August on the Concordia-
Portland campus.

Millions challenged to #DedicateAnApple for teachers

Thank a teacher who changed your life: join the 
Million Apple Challenge May 7-11

Concordia University President Charles Schlimpert 
announces retirement date, leadership transition 
process

After 35 years as President, Charles “Chuck” 
Schlimpert has announced his intent to retire July 
1st, 2018.

Marketing students compete in Chicago April 13

Concordia sent a team to compete in Chicago 
as part of the seventh annual Lutheran Church 
Extension Fund (LCEF) National Student Marketing 
Competition.

Idaho foundation awards Concordia University Portland 
scholarships

The John William Jackson Fund in the Idaho 
Community Foundation awarded four scholarships 
to Concordia University students – three studying 
nursing and one studying law.

Meyer Memorial Trust grant helps build capacity for 3 
to PhD collaboration

Meyer Memorial Trust has awarded the 3 to PhD 
collaboration a three-year grant of $156,035 to help 
3 to PhD® close the education gap

Concordia Honors Rev. W.G. Hardy Jr.

Concordia University President Charles Schlimpert 
Honors Rev. W.G. Hardy Jr.

KGW Features CU, Faubion, and 3 to PhD

KGW News Channel 8 featured 3 to PhD as a 
new model for lifelong education and community 
involvement on January 10, 2018

Concordia University launches Trauma & Resilience 
curriculum

College of Education’s new curriculum creates 
trauma-informed teachers

K103 Interview Features 3 to PhD

Concordia’s College of Education Dean Sheryl 
Reinisch Talks 3 to PhD® on K103 radio

Concordia University Hosts Virtual Reality Symposium

Emergency & Disaster Preparedness Conference to 
discuss new technologies and tactics

Kaiser Permanente Grant Funds 3 to PhD Dental Care

Concordia University received a grant of $59,064 
from Kaiser Permanente to promote dental health 
as part of 3 to PhD’s commitment to to health, 
wellness, and nutrition
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CONCORDIA’S VISION / 2024

In 2024, all students of Concordia University-Portland will be actively engaged in 
a university that enjoys a strong national reputation in select programs preparing 
leaders for the transformation of society through educational experiences grounded in 
relationships and centered in servant leadership, rigor, and Lutheran identity and values.

Concordia University will attract students from around the world who possess the desire and potential 

to make a significant positive impact with the communities in which they serve. They will enjoy peer 

and educational relationships in vibrant, Christ-centered learning environments. All Concordia students 

will be supported by caring faculty, staff, and strategic partners as they develop the skills, knowledge, 

values, and experiences that will serve them in their mission to transform society. Concordia will be 

diverse, adaptive, and sustainable, and will continue to grow and thrive.

Capitalizing on Concordia’s core themes of Lutheran, Rigor, and Servant Leadership, students at 

Concordia in 2024 will be prepared to become change-agents in their communities. Their experience 

will take place in values-infused, relationally intensive, and highly credible learning communities.

In 2024, Concordia University will serve a diverse global community of students. The education that 

they receive will be connected to a strong, century-long history and tradition of service and teaching 

excellence radiating from Concordia’s vibrant campuses in the Pacific Northwest. 

Concordia University students will embrace Concordia’s mission and bring the commitment and 

potential to succeed in their endeavors and achieve their goals. Concordia will provide a highly relational 

learning environment and an array of services designed to support all students in achieving their 

personal, academic, and professional goals – preparing them for life after graduation: lives in which they 

serve as transformative leaders. 

Students will be served by a cadre of passionate, highly qualified faculty and staff who exhibit excellence 

in teaching and learning techniques and whose lives are consistent with the university’s core themes. 

Concordia will provide a supportive environment and the necessary services and care to engage, develop, 

nurture, and assist them. 

Concordia will develop and maintain strategic, mission-fulfilling partnerships that simultaneously aid 

the university, students, partners, and the community in advancing their goals. Selected partners will 

share values with Concordia in relevant areas and will help advance its mission and vision.

In all activities and endeavors, Concordia will embrace and live out innovation and institutional 

creativity while it ensures operational effectiveness and demonstrates stewardship of its human, 

intellectual, physical, and financial resources which will ensure long-term viability and advancement of 

the mission and vision of the university. 
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STRATEGIC PARTNERSHIPS

Concordia has launched a new era of collaboration, 

including a strategic commitment to develop, expand, 

and diversify strategic partnerships that advance its 

mission and vision. This includes new and highly 

innovative partnerships, including those focused 

on community service and engagement, student 

recruitment and support, and academic program design 

and delivery. Among these strategic relationships, the 

following three are especially noteworthy:

 3 TO PHD
The university’s significant expansion of its community 

engagement efforts over the past two decades has 

developed a wholly new education model called “3 

to PhD” (3 for the first three trimesters of life, and 

PhD for pursuing one’s highest dreams). The new 

education model is Concordia’s mission in action, 

engaging any/all Concordia students, faculty, and 

staff in service leadership with the local public school 

and community. Faubion School and Concordia’s 

College of Education now share a new 11,000+ 

sq. ft. building, working side-by-side toward their 

educational goals. Together, Concordia, its donors, 

and 3 to PhD core providers – Kaiser Permanente, 

Trillium Family Services, Portland Public Schools, 

and Basics Market – are working together to create 

a safer, healthier, and more educated community.
(continued on next page)
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HOTCHALK
After nine years of working in partnership, the university embarked on an expanded strategic alliance 

and bundled-services agreement with HotChalk, Inc. in 2018. The initiative seeks to work collectively 

toward a long-term, sustainable business model for fulfilling 

Concordia’s mission. Since then, 13 cross-departmental 

implementation teams began working toward a multi-year 

growth plan to annually serve 3,000 students on ground and 25,000 students online. By spring 2018, 

action plans were adopted to initiate plans to move forward in key areas of operations. 

Phase I included improvements to academic program development, technology systems improvements, 

instructional design processes for online courses, and the rollout of a new term structure. The 

partnership will continue to build on the successes of the existing MEd program, currently the 3rd 

largest in the nation by degrees conferred, and include a wider array of academic offerings across 

the university. Efforts are underway to address rapid program launches, improve retention across all 

programs, improve efficiency and customer service in operational units, and plan for better leveraging of 

business intelligence and data. 

ORBIS
As the demand for nurses and other health care professions grows, Concordia continues to expand 

those programs to help meet the need.  Concordia has engaged a collaborative partner to assist us: 

Orbis education, a national health care education solutions provider. The university, working with 

Orbis, recently expanded its nursing facilities – both on and off the 

main campus – to accommodate record-high enrollments and student 

demand. This expansion has included a newly renovated nursing lab 

on the northeast Portland campus, and a new Nursing Skills Center located at 9600 SW Barnes Road 

in Portland, adjacent to Providence St. Vincent Medical Center. Meanwhile Concordia’s programs have 

continued to maintain – and improve – both clinical excellence and compassion, with consistently high 

NCLEX-RN exam pass rates. Concordia is 

poised to continue this expansion. Its new online 

pre-nursing (AA degree) program welcomes 

the first class of students in January 2019. This 

pre-nursing program has been built to scale to 

provide a pre-nursing curriculum for students 

across the nation who desire to matriculate into 

Orbis partner schools.

STRATEGIC PARTNERSHIPS CONT.
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THE LEADERSHIP OPPORTUNITY

Concordia University‒Portland offers a remarkable opportunity for 

a mission-focused and visionary educational leader. In this time of 

significant challenge for all private, Christian colleges and universities, 

Concordia faces the future from an enviable position of strength. The 

university has been strengthened by three decades of steady, strong 

leadership, and is now in a dynamic period of growth characterized 

by innovative academic programming and strategic community and 

corporate partnerships. It is a story of remarkable progress and success 

energized by a clear sense of mission, dedicated faculty and staff, a 

deeply committed Board of Regents, and a growing cohort of students 

who are ready to be lifelong learners and serve the world.  

Looking ahead, Concordia’s Vision 2024 statement sets the university 

on a bold and hopeful path for the future, and provides the context for 

the work of a new university administration. The statement also points 

to the several leadership opportunities that will shape and focus the 

work of the new Concordia president:

LEADING A LUTHERAN-CHRISTIAN UNIVERSITY – Concordia’s 

commitment to its three core themes – Lutheran tradition, rigorous 

academics, and dedication to service – is evident in all that it does. 

Programs such as 3 to PhD on the main campus and the law school’s 

5th & Front in Boise provide needed and important connections to 

the communities in which those campuses reside and provide students 

with the opportunity to engage in meaningful service. True to its 

Lutheran heritage, Concordia invests itself in making a difference in its 

community and in the lives of all students, whether living on campus, 

commuting, or attending online. The Concordia community is deeply 

committed to following Jesus in word and deed, in keeping with the 

university’s identity as both Lutheran and Christian. The community 

is excited to work with the new president to understand and explore 

fully the import of Concordia’s mission and identity as the university 

moves forward. The mission/identity conversation will be especially 

important as the university engages an increasingly crowded, diverse, 

and secular Pacific Northwest. Yet it does this from a strong foundation 

as a Lutheran-Christian university with a long history in Portland.

BY THE NUMBERS
(FALL 2017)

5,125 
Total enrollment 
(unduplicated for-credit 
headcount, undergraduate 
and graduate)

1,124
Full-time undergraduate 
enrollment

3,745
Graduate enrollment

$29,620
Annual full-time 
undergraduate tuition

1,091
Total number of full and 
part-time faculty

1,476
Total number of employees 
(includes faculty)

34%
4-year graduation rate 
for students pursuing 
bachelors

44%
6-year graduation rate 
for students pursuing 
bachelors
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CHAMPIONING A COMMITMENT TO SERVICE TO THE CHURCH IN THE PACIFIC 
NORTHWEST, THE NATION, AND THE WORLD – From its founding in 1905 through its 

Vision 2024, Concordia University resolutely embraces and lives out its commitment to serve the 

Church deliberately. This commitment is expressed, in part, through Concordia’s active membership 

in the Concordia University System (CUS) of the Lutheran Church—Missouri Synod (LCMS) and 

our partnership with local, district, and national agencies of the LCMS.  In the midst of profound 

organizational, technological, economic, educational, and social change, the relationship that Concordia 

University-Portland has to the Church and community is rooted in providing profound service to all 

who come into contact with the faculty, staff, students, and alumni.  Within the context of serving 

others, Concordia constantly balances the demand for nurturing relationships while adapting to the 

ever-changing needs of those whom we serve.  Because the LCMS is present in a wide variety of ministry 

contexts, the conversation between these entities can sometimes be strained. The president leads this 

conversation between the university and the church at large and will lead the board and the campus 

community to increase the impact of our service as an academic institution with both a historic and 

enduring connection to the Lutheran Church-Missouri Synod.

SUSTAINING THE MOMENTUM – Concordia 

has established itself as an educational leader and a 

place described by many as “creative, innovative, and 

entrepreneurial.” Groundbreaking programs such as 

3 to PhD and 5th & Front are still taking shape and 

have the potential to expand and engage additional 

academic areas. Concordia’s online programs are 

cutting-edge, have greatly increased enrollment, and 

are likewise poised for intentional and very significant 

growth. While proud of their many new ventures and 

programs, there is a risk of resources being spread too 

thin and concern about how to balance the new with 

the traditional. Even so, there is a broad consensus that the university should and must continue to grow 

and innovate, and the new president will find a community that is remarkably open and ready to consider 

new programs and possibilities. The university community also understands the need to expand financial 

resources by building new revenue streams and working closely with the Foundation, managing existing 

resources carefully and strategically, and focusing without waiver on student recruitment, retention, and 

success. The task of the new president will be to foster this adaptive culture that supports and encourages 

risk taking, innovation and transformation in service of Concordia’s mission and calling.

THE LEADERSHIP OPPORTUNITY CONT.
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THE LEADERSHIP OPPORTUNITY CONT.

FOCUSING ACADEMIC PROGRAM QUALITY AND SUPPORT– Reflecting the university’s 

significant growth, Concordia’s academic program has expanded rapidly. Built on the foundation of 

the College of Arts & Sciences, College of Education, College of Health & Human Services, School 

of Management, and School of Law (in Boise, Idaho), the academic program is rooted in the Lutheran 

intellectual tradition, yet it includes expanded graduate and professional offerings and features both 

online and on-ground instruction. Concordia’s MEd program is the third largest in the nation by 

degrees conferred, its nursing program is held in 

very high regard, and its graduates consistently 

pass professional exams – including the ABA 

bar exam, CPA, and NCLEX-RN – well above 

national averages.  As Concordia continues 

to grow, it will be important to affirm the 

university’s focus on academic rigor and student 

achievement. Along the way, attention must be 

given to the needs and supporting resources for 

a new generation of faculty and staff, as well as 

the distinctive needs of on-ground and online 

students, undergraduate and graduate students, 

residents and commuters. And it will require 

that the university is mindful of the radical shifts occurring in the landscape of higher education (e.g., 

changes in student demographics, innovations in program delivery methods, technology, and academic 

program creation). Finally, the university must remain agile to allow Concordia to stay at the forefront 

of academic innovation and program quality.

MANAGING A CHANGING BUSINESS MODEL – Concordia is at an exciting moment in its 

history as it transitions to a fundamentally different “revenue-sharing” business model that includes 

new academic offerings and key collaboration agreements with partners to further expand its ability to 

provide innovative, world-class educational opportunities to its students. This collaboration supports 

Concordia’s mission of preparing leaders for the transformation of society by providing cutting-edge 

educational experiences and delivery systems. The intent is to grow both the on-ground and online 

enrollment and the number and types of academic programs the university offers. This approach is also 

part of the university’s plan to operate more leanly and efficiently and to bring additional resources to 

the table. As Concordia transitions to a new business model, the new president will be expected to work 

with university leaders to maintain an entrepreneurial, strategic, and flexible approach to managing and 

optimizing the relationships with its partners, to developing supportive infrastructure and operations, 

and to sustaining an adaptive culture that embraces change. 
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THE LEADERSHIP OPPORTUNITY CONT.

BUILDING AN ENGAGED ACADEMIC COMMUNITY – As 

Concordia moves forward toward Vision 2024, it will be important for 

the new president to lead the way in building and sustaining an engaged 

and highly motivated campus community. Doing so presents a significant 

challenge because the multiple campuses and varied student populations 

have distinctive needs and varied expectations for their experience. A 

growing number and a new generation of faculty and staff bring fresh 

ideas, personal hopes, and a strong desire for engagement in university 

affairs. The new administration will experience a generational turnover 

in university leadership and will need to build a new administrative team. 

It will fall to the new president to engage the Concordia community 

in faith while communicating clearly, collaborating effectively, making 

decisions transparently, and being visible, approachable, and fully engaged 

in campus life. Sustaining this strong sense of the Concordia “community” 

– and even “family,” as it has been fondly called – represents both a 

challenge and an opportunity for the new president.

SERVING AS A CHAMPION FOR DIVERSITY, INCLUSION, AND 
EQUITY – As a Lutheran-Christian community, Concordia embraces 

the belief that our calling is fulfilled and our strength is enriched by the 

rich tapestry of differences we bring, and that each individual should 

be celebrated as a gift from God. Concordia values the diversity of 

its student body and is deeply committed to building a more diverse, 

equitable, and inclusive community. As is true on nearly every campus, 

Concordia’s student population is more diverse than the faculty and 

staff. Concordia’s embrace of diversity and inclusion is anchored in Jesus 

Christ, who engaged with and ministered to people from every walk of 

life and nationality. The new president will find a university community 

that is strongly supportive of initiatives that advance equity, inclusion, and 

diversity in all areas of the institution.

RESPONDING TO A CHANGING EDUCATIONAL MARKETPLACE 
– Concordia’s history is a remarkable story of adaptation, change, and 

growth – understanding always that while the university’s mission and 

calling do not change, the academic programs and range of services that 

enliven this mission in service of the world are constantly evolving. And 

the journey goes on . . . 



CONCORDIA UNIVERSITY   |   PRESIDENTIAL SEARCH

As Concordia looks to Vision 2024 and beyond, university 

planning must take into account the changing number of 

traditional college-age students, the emerging minority-

majorities, and changing family economics. At the same time, 

changing workforce needs and educational expectations, as 

well as the new opportunities offered by the explosive growth 

of Portland and the Pacific Northwest, will challenge the 

university. The president will play a necessary leadership role 

as Concordia addresses these market complexities.

BUILDING COMMUNITY PARTNERSHIPS IN THE 
UNIVERSITY’S NEIGHBORHOOD, PORTLAND, 
THE PACIFIC NORTHWEST – AND THE WORLD – 

Thanks to more than a decade of focused engagement and 

considerate communication – sharing information with and  

listening closely to the surrounding community –  during 

the rapid expansion of its NE Portland campus, Concordia 

University enjoys a thriving relationship with the Concordia 

neighborhood and with the larger city of Portland. Through 

partnerships with Portland Public Schools, organizations 

such as WorldOregon and Ecumenical Ministries of Oregon, 

and with other churches in the area, Concordia has forged 

deep and meaningful relationships in the community. From 

sending nursing students to provide foot care to refugees, 

hosting an annual AIDS awareness day, and supporting 

the Highland Christian Center and their Johnson Family 

Memorial Scholarship, which serves low-income students of 

color who live in North and Northeast Portland, Concordia 

has opened its doors to the community in ways that have 

been transformative. Consistently ranked among the most 

livable cities in the country, Portland has grown by leaps 

and bounds in recent years. As Portland grows, it will 

be important for the new president to maintain a strong 

presence in the city, nuture existing relationships, forge new 

alliances that will create new opportunities for internships 

and service, and support Concordia in fundraising and other 

revenue-creating endeavors.

THE LEADERSHIP OPPORTUNITY CONT.
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DESIRED LEADERSHIP ATTRIBUTES

The next president of Concordia University‒Portland will be an 

active member in good standing of a congregation of The Lutheran 

Church – Missouri Synod. The new president should have a deep 

understanding of and full commitment to the mission, vision, and 

traditions of Concordia and will model leadership reflective of its 

Lutheran heritage. An accomplished professional with a significant 

and proven record of achievement and service, the president will 

be fully prepared to engage and lead Concordia in addressing 

the opportunities and challenges facing the university. An earned 

doctoral degree or equivalent terminal degree is strongly preferred.

Beyond these fundamental requirements, the new president 

will be one who evidences the following experience, talents, and 

commitments:

A mission-oriented leader who is deeply committed to 

Concordia as a Lutheran-Christian university and passionate 

about Concordia’s mission of  “preparing leaders for the 

transformation of society.”

FIVE DESIRED 
PROFESSIONAL 
AND PERSONAL 
ATTRIBUTES OF 
LEADERSHIP AT 
CONCORDIA (from 
Concordia’s Leadership  
Transition and Change 
Management Taskforce – 2018)

EMBRACE and commit to 
the centrality of the student 
experience by advancing and 
maintaining a holistic, high-
quality education of heart, mind, 
and soul.

EMBODY a commitment to 
diversity, inclusivity, equity, and 
respect in all relationships and 
be responsible for infusing this 
culture in leadership composition, 
employee development, academic 
programming, community 
engagement, and student support.

EXEMPLIFY servant leadership 
rooted in Christianity that 
expresses compassion for all 
in society, models integrity, 
empowers others to discern 
their professional vocation, and 
engages community for shared 
service throughout the world. 

INSPIRE a clear vision and 
direction that advances the 
mission of the University and is 
rooted in Concordia’s Lutheran 
ethos. 

EXHIBIT strong business 
acumen, foster a university-wide 
commitment to philanthropy 
both on campus and beyond, and 
develop broadly shared strategies 
and plans that will ensure 
effective mission alignment, 
execution, and accountability.

PLACEHOLDER

PLACEHOLDER
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A spiritual leader who demonstrates a life committed to Jesus.

A visionary, forward-thinking leader who will build on Concordia’s strengths while embracing and 

leading change, who is entrepreneurial and innovative in approach, and who brings an inspiring and 

reassuring presence.

A broadly prepared educator who loves the academic enterprise, enjoys working with faculty and 

students, and is committed to the highest standards of academic rigor.

A collaborative leader and team builder who is able to create an environment of trust where creativity 

and innovation are encouraged and supported, who hires well and values, motivates, inspires and develops 

talent, and who engages in thoughtful succession planning.

A strategic business manager who is able to run a large and complex university with multiple 

campuses, to utilize resources effectively and run a lean operation, and to manage complex partnerships.

A creative fundraiser and relationship builder who is capable of working with the Foundation 

to increase the level of philanthropic support for the university, while building great community 

partnerships.

An internal community builder who intentionally engages with students, staff, faculty, alumni, parents, 

and others in the campus community. 

An external community builder who intentionally engages with the broader community including, but 

not limited to, nonprofits, school districts, and churches. 

A strong advocate for diversity, equity and inclusion who will advance Concordia’s commitment to 

building a more diverse and inclusive community.

A student-focused person who is committed to student success, has the student experience at heart, 

and genuinely enjoys interacting with students and encouraging their leadership.

An exceptional communicator who speaks and listens well and who is effective working one-on-one, in 

small groups, or speaking with large audiences.

A positive, charismatic leader who enjoys the public role of president and who daily demonstrates 

faith, integrity, enthusiasm, humility, and a ready sense of humor.

DESIRED LEADERSHIP ATTRIBUTES CONT.
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Nominations and expressions of interest may be submitted electronically to:

Dr. Gloria Edwards

President Emeritus, International Lutheran Women’s Missionary League

Chair, Presidential Search Committee

Member, Board of Directors, Concordia University Foundation

CUPortlandPresident@agbsearch.com

Candidates will be asked to submit electronically in MS Word or Adobe PDF: (1) a letter of interest 

that directly addresses Concordia’s mission statement and the leadership opportunities outlined in the 

profile above, (2) a curriculum vitae, and (3) the names, email addresses, and telephone numbers of five 

references. References will not be contacted without first securing the permission of the candidate.

For best consideration, materials should be received on or before November 30, 2018.

The search is being assisted by:

Loren J. Anderson, Ph.D.

Executive Search Consultant, AGB Search

Cell: (253) 223-3566

loren.anderson@agbsearch.com

For additional information, please visit the presidential search website: 

cu-portland.edu/presidential-search 

Concordia University does not discriminate in the employment of individuals on the basis or race, color, national or 
ethnic origin, familial status, disability, sex, gender, sexual orientation, or age. Concordia University reserves the right to 
give preference in employment based upon religion in order to further the Lutheran objectives of the university and the 
Lutheran Church-Missouri Synod.

Laird Desmond

Executive Search Consultant, AGB Search

Office: (253) 566-6830

laird.desmond@agbsearch.com

NOMINATIONS AND
APPLICATIONS


